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DEFINITIONS

"Allocation" is the placement of a class on a specific salary schedule range or rate.

"Bumping Right" is the right of a unit member, under certain conditions, to displace an
unit member with less seniority in a class.

"Class" is any group of positions sufficiently similar in duties, responsibilities, and
authority that the same job title, minimum qualifications, and salary range are
appropriate for all positions in a class.

"Classification" is the act of placing a position in a class and shall be construed to mean
that each position in the classified service shall have a designated title, a regular
minimum number of assigned hours per day, days per week, and months per
year, a statement of the specific duties required to be performed in each such
position, and the regular monthly salary range for each such position.

"Demotion" is a change in assignment of a unit member from a position in one (1) class
to a position in another class that is allocated to a lower maximum salary rate.

"Differential" is a salary allowance in addition to the basic rate or schedule based upon
additional skills, responsibilities or hours of employment.

"Disciplinary Action" Any action whereby a unit member is demoted, suspended, or
dismissed, excluding a layoff for lack of work or lack of funds.

"Minimum Qualifications" are qualifications mandated for the position and which
must be possessed by a unit member before he/she can be considered for
employment in a specific class.

"Notice" Whenever notice is required under this Agreement, and no form of notice is
otherwise designated, notice to the District shall be in writing to the Vice
President of Human Resources, and notice to SEIU shall be in writing to the SEIU
business agent.

"Permanent Unit member" is a regular unit member who successfully completes an
initial probationary period.

"Probationary Unit member" is a regular unit member who will become permanent
upon completion of a prescribed probationary period.
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“Professional Expert” In accordance with Education Code Section 88003, Professional
Experts shall not be part of the classified service. Professional Experts are
described as having some unique or greater education/experience than that
required of employees in regular classified service, and that the work performed
by Professional Experts is usually considered to be unique, or special, for a
specific project.

"Promotion" is a change in the assignment of a unit member from one position in one
(1) class to a vacant position in another class with a higher maximum salary rate
and a higher grade.

"Reallocation" is a movement of an entire class from one (1) salary range or rate to
another salary range or rate.

"Reasonable Cause" Relating to disciplinary actions against unit members means those
grounds for discipline, or offences, enumerated in the law or in this article.

"Reclassification" is the change in class position as a result of increased /decreased level
of duties and/or responsibilities.

"Reemployment" is the return to duty of an individual who has been placed on a
reemployment list.

"Substitute Unit member" is an individual hired to perform the duties of a position in
the temporary absence of the unit member who is regularly assigned to that
position.

"Salary Schedule" is a series of salary steps and ranges which comprise the rates of pay
for all classes.

"Salary Step" is one (1) of the salary levels within the range of rates for a class.

“Short-term non-continuing (STNC) employee” STNCs are employed to perform a
service for the district, upon the completion of which, the service required or
similar services will not be extended or needed on a continuing basis. Before
employing an STNC, the governing board, at a regularly scheduled board
meeting, shall specify the service required to be performed by the employee
pursuant to the definition of “classification” in (a) of Section 88001 of the
California Ed Code, and shall certify the ending day of service. The ending date
may be shortened or extended by the governing board, but shall not extend
beyond 75 percent (195 days) of the school year.
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“Student Employee” Student employees may be assigned to clerical, technical, general
labor or other duties related to the instructional or administrative functions of
the college. They are not part of the Classified service. Assigning a student
employee to perform the same scope of duties and responsibilities as a regular
College employee is not permitted. Student employees must work under
supervision of a permanent District employee. Student employees must be
continuously enrolled as a part-time student at SRJC (6 units in the Fall/Spring
and 3 units in the Summer).

"Transfer" A transfer is a move from one (1) work location or department to another
work location or department in the District within the same job classification, or
a job classification at the same, or lower salary range.

"Unit member" is any regular district classified employee, whether permanent,
probationary, full-time, or part-time, who is not a temporary, substitute, short-
term, student employee, or a member of the management team. (REF: PERB,
"Certification of a Representative," Case No. SF-D-134, 22MAY85/Appendix E.)

“Volunteer” Volunteers may be assigned to clerical, technical, general labor or other
duties related to the instructional or administrative functions of the college with
no pay. Assigning a volunteer to perform the same scope of duties and
responsibilities as a regular District employee is not permitted. Volunteers work
under the direct supervision of a permanent District employee. Volunteers must
complete a Volunteer Agreement form and submit to Human Resources.

Page iii
Printed — October 2014



TABLE OF CONTENTS

SEIU Local 1021 & Sonoma County Junior College District
July 1, 2014 - June 30, 2017

This page intentionally left blank.

Page iv
Printed — October 2014



TABLE OF CONTENTS

SEIU Local 1021 & Sonoma County Junior College District
July 1, 2014 - June 30, 2017

DEFINITIONS i-iii
AGREEMENT 1
ARTICLE
1 RECOGNITION 3
2 DISTRICT RIGHTS 5
3 ORGANIZATIONAL SECURITY... 7
3.1 Check Off ... 7
3.2 Dues Deduction..........ccccviiiiiiiiiiiii s 7
323 COPE Deductions ..ot 7
3.24 Notification of Agency Shop Implementation..........ccccocovvviiiiiiinininnnne. 7
3.3 Maintenance of Membership............ccccccuiiiiininininiiiiiiccee 8
3.4 Non-Discrimination........ccooiiiiiiiiiii 8
4 EVALUATION AND PERSONNEL FILES 9
4.1 Evaluation ... 9
42 FIeqUENCY .....cuoiiit s 9
4.3 PUIPOSE....oiiiiiiiiiiiiic s 9
4.4 Special Evaluation............ccccoiiiiiiiiiicc 10
45 DISCUSSION ....viiiiiiiiiicicic e 11
4.6 APPEAL .. 11
4.7 Personnel Files..........ccccoiiiiiiiiiiic s 11
5 ORGANIZATIONAL RIGHTS 13
5.1 Services Provided..........ccocooiiiiiiiiiiiiii 13
5.2 Hire Date and Classification Roster ............ccccoviiiiiiiiiiiiiiiicce, 13
53 Copies of DOCUMENLS ........ccruiuiuiiiiiiiii s 13
5.4 SEIU CONEIENCES.......cuvuiuiiiiiiiiiiiiiiiiiicse s 14
5.5 Copies Of AGreement..........cccuiuiuiiiiiiiiiiiiiiiiiiiiic e 14
5.6 Classified Executive Council..........ccccccoviviniiiiiiiiiniiiiiiiccce 14
5.7 Committee Assignments/Interview Committees.............ccccceeiviiiiiiiiiininiiccnne. 15
5.8 Ratification .......ccociiiiiiiiiiiiiicc e 16
59 NegOtiatioNs ......cciviiviiiiiiiiii e 16
510  Contractual Release Time...........cccccoiniiiiiiiiiiniiiniiiiiiicceeeccs 16
6 HOURS OF EMPLOYMENT ..........cccceeueunene 17
6.1 Work Year Descriptions.........ccocuiucuiiiiiiiiniiiiiiiicccci s 17
6.2 Work Schedule A: Hourly Instructional Year Employee..........cccccoooviiinnnnnnne. 17
6.3 Work Schedule B: (Formerly 10-Month Employee) ..........cccccoviiiiinnnininnnne. 17
6.4 Work Schedule C: (Formerly 11-Month Employee)..........ccccccoviiiiiinnninicnnne. 18
6.5 WOTK WEEK ... s 18
6.6 WOTK DAy ..ot 19
6.7 Variable Scheduling...........ccccoiiiiiiiiniiiii 19
6.8 "Summer Hours" Schedule............ccooiiiiiiiiiiiiics 21
6.9 Reduction in Assigned Time .........ccccoceiiiiiiiiiniiinii e 22
Page v

Printed — October 2014



TABLE OF CONTENTS

SEIU Local 1021 & Sonoma County Junior College District

July 1, 2014 - June 30, 2017

ARTICLE

6 HOURS OF EMPLOYMENT (Continued) 17
6.10  Adjustment in Assigned Time .........ccccoeieiiiiiiiiiiiicc e 22
6.11  Lunch Period ..o 22
6.12  Rest Period ... 23
6.13  OVEItME .o 23

6.14  Overtime for Unit Members Receiving a Reduction
in Hours in Shift Differential.............cccccoociiiiiiiiniiiiiccce, 24
6.15  Distribution of OVertime ... 25
6.16  Callin TIme......cocuiuiiiiiiiiiiiii e 25
6.17  Call Back Time......cccoiiiiiiiiiiiiiic e 25
6.18  Shift Differential..........ccccocoiiiiiiiiiiiiiiiiiiiiii e 25
6.19  SPLit SNift....coiviiiiiiiicc e 26
6.20  Employment Status ... 26
6.21  Voting TIMe ..cociiiiiiiiiiiii s 27
6.22  JOD ShaTiNg.....ccccuiuiiiiiiiiiicicii 27
7 PAY AND ALLOWANCES 29
7.1 Rate Of Pay .....ccoviiiiiiiiiiiicii s 29
7.2 Time of Payment ..o 30
7.3 Payroll Errors and Lost Checks ...........ccccoviiiiiiiiiiiiccccccce, 30
7.4 Placement on Salary Schedule ............cccooiiiiiiniii 30
7.5 Step INCIEASES ......coviiiiiiiic s 30
7.6 Lump Sum Payment ...........cccooiiniiiiiiiiiic s 31
7.7 Reclassification, Promotion or Reallocation..........ocveovveevveveivieineeiiieeeieeeeeee e 31
7.8 MIIEAEE ..ot 31
7.9 Reimbursement for Meals...........cccccccoiiiiiiiniiiiiiic 32
710  Reimbursement for LOAging .........cccccoevvuiiiiiiiiniiiiiiiicccccccc 32
701 LONGEVILY woviiiiiiiciiiicccen e 32
712 Compensation for a Unit Member Working Out of Classification....................... 33
7.13  Compensation During Training Periods ..........ccccccocevinniiiniiiiccccccce 34
714 Bilingual SKills........ccccooiiiiiiiiiiiiiiiiicc s 34
8 EMPLOYEE EXPENSES AND MATERIALS.. 35
8.1 Uniforms for Facilities Operations and Shone Farm Classified Employees.......35
8.2 Work Clothes for Other Classified Positions ............ccccccviiiiiiininciiccccnne, 38
8.3 Replacing or Repairing Employee's Property ..., 39
8.4 Use of Personal Vehicle..........ccoccoeiiiiiiiiiiiiiiiiiiicccccccees 39
8.5 Physical Examinations ..o 40
8.6 Use of District EQUIPMENL .........cccoviviiiiiiiiiiciiseees 40
8.7 Licenses and Certificates...........ccoociiiiiiiiiiiiiiiniiciccc 40
8.8 Commute AIernatives..........ccccvuiiiiiiiiniiiiiii s 40
9 HEALTH AND WELFARE BENEFITS 41
9.1 Employee and Dependent Insurance Coverage ...........cocoeeurueurieunnnininininnnenccnn. 41
9.2 ELGIDILIEY ..o 43

Page vi

Printed — October 2014



ARTICLE

9

10

11

12

TABLE OF CONTENTS

SEIU Local 1021 & Sonoma County Junior College District
July 1, 2014 - June 30, 2017

HEALTH AND WELFARE BENEFITS (Continued)................

9.3 Open ENrollment...........ooiiiiiiinii e
9.4 Benefit PIAns .........cccooviiiiiiiiiiii s
9.5 Continuation of Benefits ...........cccccccciiiiiiiiiiiinininiiiiicccce
9.6 PERS (Informational Item Only).........ccccoeiiiiiiiiniiiiiiiiiicccce
9.7 Student Health Fee Waiver............ccccccciviiiiiiiiiiniiiiiiiccccce
9.8 403(b) PensSion PLam..........cccciouieieeieciicieeecteeeeteeeet ettt resaenas
9.9 Benefits Administration ............cccccceiiiiiiiiiininnii
9.10  SEIU Health and Welfare Benefits Reserve Fund ...........ccccccoevinniiiiniininne.
HOLIDAYS

10.1  Holiday Entitlement ..........ccccooiiiiiiiiiiiiiiiiiiicc s
10.2  Additional Holidays........ccoviiiiiiiiiiiciici s
10.3  Saturday/Sunday HOlidays ........cccccooiiiiiiiiiniiiiiiciciccccccccs
104 EHGIDILEY ..o
10.5  Floating Holiday ........ccocoiiiiiiiiiiiiiiiiiiiiicc s
10.6 Winter Holiday ClOSUTe..........ccccviiiiiiiiiiiiiiiiicccc s
10.7  College Calendar..........cccooiuiiiiiiiniiiiiiiiicc e
VACATION.......cceuvurerrrennen.

11.1  Vacation Elgibility .......ccccoveiiiiiiiiiiiiics
11.2 Accumulation ...
11.3  Holidays During Vacation...........cccccccuviiniiiiiiinininiciiiccccces
114  Scheduling of Vacation ..........ccccceuiiiiiiniiininiiiccc s
11.5  Vacation Postponement ..o
11.6  Interruption of Vacation ...
11.7  Vacation Pay ...
11.8  Vacation Pay Upon Termination ..o,
11.9  Vacation Pay-Off ..o
LEAVES OF ABSENCE

121 Immediate Family........ccccoooiiiiiiii
122 Bereavement Leave..........ccviiiiiiiiiiii
123 JUIY DULY o
124 Miltary Leave ...
12,5 SICK LEAVE ...ocuiiiiiiii s
12,6 Maternity ..o
12.7  Credit for Sick Leave ...
12.8  Industrial Accident and Illness Leave...........cccccovuviviviniiiiiiiniiciccccccne
129 Personal Necessity Leave..........cocooiiiviiiiiiiiininiiiiiciccccce s
12.10  Child Rearing Leave ...
12,11 General Leaves ..o
12.12  Terms Respecting Leaves of Absence .............cccccouvuvivivinininiiiiicnccccccene
12.13  Catastrophic Leave ...
12.14 Custodial Substitute Utilization............cccccciiiiniiiiiiiiiiiniiiiiciiiccce

47
47
47
47
48
48
48
49

51
51
52
53
53
54
54
54
54
54

Page vii
Printed — October 2014



TABLE OF CONTENTS

SEIU Local 1021 & Sonoma County Junior College District
July 1, 2014 - June 30, 2017

ARTICLE

12 LEAVES OF ABSENCE (Continued) 55
12.15 Family Care & Medical Leave..........cccccooeiiiiiiniiiiiiiiiicccccce 65
12.15.1  EHGIDIIEY oot 65
12.15.2  Purposes for Which Leave May Be Taken.........cccccoeovvriiiiinninnnnnes 66
12.15.3  DUuration of LEaVE ......cceceeeeierierieeicieteree ettt ssessaeneens 66
12.15.4 Time for Commencement Of Leave ..........ccecuevueeieieviesienesieiesieseeeeeens 67
12.15.5  Unit Member INOHICE......cccuvuirieieeiriiieteesieieteeeteseeste ettt ee s s 67
12.15.6  Continuation of Health & Welfare Benefits .........c.cccooveuveiececiienecnennnn, 67
12.15.7  Status While 0N Leave......ccccevvevirieieerieeeeieseeeeee et eseenaens 67

12.15.8 Husband, Wife and/or Registered Domestic Partners who are
UNit MEMDETS......c.oouiiiieiieiieieieteiseietettste ettt be e esessens 68
12.15.9  VerifiCatiON ..c.ccicuicieieieisieieisesier ettt s se b s e esassenes 68
12.15.10 Right to Reinstatement............ccccoeueiriiiiiiiiiiiniiiiicccccc 68
12.15.11 Concurrent Running of Leaves...........cccccoviviviiiiicncicccccee 68
12.16  Family School Partnership Act........ccccocoeiiiiiiiiiiiiiiiiiicccccee 69
12.17  Monitoring ADSENCES ..........cccccviiiiiiiiiniiiiii 69
13 GRIEVANCE PROCEDURE 71
131 DO INTHONS. c.veuveeieeisiiieeeeististetetete et ettt e e e e et e s e e esessessessesaasessesseseesessesseseaseesens 71
13.2  JOD SEEWATd ...c.eiiiiiiieiececeee ettt ettt e ete e e te et e ebeeteeaeeabeeabeenteeraeeanaens 71
13.3  INfOrmMal LeVel .....cooivuiiiieieieieeeeeeeeese ettt sttt 72
134 FOrmMal LeVEL....oovoiiiieeieieeeeeeeee ettt ettt ettt ettt aeeae e enes 72
1341 LeVel L.ttt ettt be bbb r e beere e 72
1342 LoVl Il ettt ettt b s ae b 73
1314.3  LeVELIIL oottt s ese e 73
13144 LeVELIV ettt sttt saena e 73
13.5  MISCEIIANEOUS ....eouvetieeeeieiesteeteetee sttt ettt e te st st et et e sseesaessessesseessessessesseessenes 74
14 FILLING VACANT POSITIONS 77
141 DEfINIIONS ..oovieeieeieiiciieiecteriese et ete ettt et e sttt e tessesseessessessessaessessessesseessessesenssenes 77
142 EHGIDIIEY ..ot 77
14.3  Applying for Transfer or Promotion...........cccccviiviviiinniniiiiccccccccee 77
144  Selection for Transfer or Promotion ...........ccccveevieiieiiiieciecieceeeeeeeeee e 78
14.5  Failure to Complete the Probationary Period in a New Position............cccccc....... 79
14.6  District-Initiated TTanSfer ........cooviiieieiieiceeeeeee et 79
14.7  Posting of Vacancy Notice for Outside Recruitments ...........cccocovviriiiiinninnnnne 80
14.8  FIlNE ..o 80
14.9  INOUICE CONLENES....ccuiieiiieiiiciieeiieceese ettt ettt et este e beesteebeeseeseessesseessasnsessessenns 80
1410 AdVANCEMENL ......oviiienieiieiisieieteeee ettt ste ettt te et ese st e te st esesbesseseeneesesseneeneeneens 81
14.11 Reinstatement after Resignation...........ccccceiiiiiiiniiinniniiiiciicccccc 81
14.12 Positions Designated as Bilingual ............ccccccoeiiiiiiiiniiiiiicce, 81
14.13 Classified Interview COmMMUtIEES.......c.ccevierieieiierieciieieieie et 82
15 SAFETY 83
15.1  Committee COMPOSIION.......ccoviiiiiiiiiiiiiicce s 83
152 EQUIPIMEONt....cooiiiiiiiiiiiiiiiiic e 83

Page viii

Printed — October 2014



TABLE OF CONTENTS

SEIU Local 1021 & Sonoma County Junior College District

July 1, 2014 - June 30, 2017

ARTICLE

16 FRINGE BENEFITS FOR RETIREES 85
16.1  DefiNItion ...c.coooiiiiiiiiiiciciic s 85

16.2  SHPENd...oiiiiiiiiiiiciii s 85

16.3  Spouse Eligibility ..o 85

16.4  Dental .....c.cciiiiiiiiiii s 85

16.5  Open ENrollment........ccccociiiiiiiiiiiiiniiicciiiieccceeeee et 86

16.6 AdmIniStration.........ccooiiiiiiiiiiiii s 86

16.7  Early Retirement Option..........cccccocuiiiiiiiiiiiiiiniiiccc s 86

17 CONCERTED ACTIVITIES........... 91
17.1  Strike, Work Stoppage, Etc. .......ccccceiiiiiniiiiiiiicc 91

17.2  SEIU COMPHANCE .......coiiiiiiiciciciciciciictc s 91

173 LOCKOUL....ciiiiiiiiicc s 91

18 SEVERABILITY .....cceueiviirneneensencnenene 93
18.1  Savings Clause........cooviiiuiiiiiiciciciic s 93

18.2  Replacement for Severed Provision ... 93

19 CLASSIFICATION/RECLASSIFICATION 95
19.1  Composition of the Classification Review Committee..........c.ccccceueuicinininiruecnnncne. 95

19.2  Direction and Methodology of Classification Review Committee....................... 95

19.3  Classification Review Schedule ..., 95

19.4  Classification Process and Timelines ...........cccccocueiiiiiiniiiiiiiinininiicccccecne 96

19.5  Off-Schedule REVIEWS .........ccciiiiiiiiiiiiiiiicicic s 97

19.5.1 General Indications...........ccocciiiiiiiiiiiiiiiicc e 97

19.5.2 Events Triggering an Off-Schedule Review ...........ccccccovviviniiiniinnnnnne. 98

19.5.3 Procedure to Request an Off-Schedule Review ..........ccccoveiriririniinnnnes 98

19.5.4 Creation of a New Position..........ccccccuiiiiiiiiniiinininiiiicccccccccccc 98

19.6  New Classifications ... 99

19.7  Implementation of CRC Recommendations ............cccoevvviviviiinicncccniciciciencnnee 99

20 LAYOFF PROCEDURES 101
20.1  DefinitionsS.......couiiiiiiiiiiiiiiiiciiii e 101

20.2  Seniority Procedures ... 101

20.3  Computation of SENIOrity ........cccccoviiiiiviiiiiiiiii s 101

204  Computation of Seniority When Classifications Change...........c.cccccccuriinnnnnne. 102

20.4.1 Previous Classification still exists. Employee Transfers or Promotes 102

20.4.2 Previous Classification still exists. Employee Reclassified................... 102

20.4.3 Previous Class is Abolished Due to Reclassification..............ccceueuuucece. 102

20.4.4 None of the ADOVe ... 102

20.4.5 Equal Seniority ... 103

20.5  Seniority LiStS ... 103

20.6  APPLCAtION ..ot 103

20.7  Displacement Rights.........cccccoiiiiiiiiiiiiiiiiiccccs 104

20.8  INOICE....ooiiiiicicictcccc s 105

Page ix

Printed — October 2014



TABLE OF CONTENTS

SEIU Local 1021 & Sonoma County Junior College District
July 1, 2014 - June 30, 2017

ARTICLE
20 LAYOFF PROCEDURES (Continued) .....c.ccoeeveeernesensrsesenssrsesenssssssesssssssesssssssssssssssens 101
209  Reemployment Rights.........ccooiiiiiiiiiiiiiiiiiiice 106
20.10 Retirement in Lieu of Layoff ..o 106
20.11T  MiSCEIlANE@OUS .....cuuiiiiiiiiii s 107
21 DISCIPLINARY ACTION 109
21.1  Disciplinary ACtion........cccciiiiiiiiiiiiiiiicc s 109
21.2  DefiNitioNnsS.....ccciiiiiiiiiiiiiiiiccii e 110
21.3  TWO (2) YEAr LMt .coieuirieieiieiirieieieieeiee ettt 110
214 Probationary ... 111
215 CAUSES....eiiiiiiitccc e 111
21.6 Procedures for Discipline..........cccooiuiiiiiniiiniiiiiiiccc s 112
21.7  NON GIieVabIle ..o 113
22 EMPLOYEE EDUCATION AND TRAINING 115
22,1 INSEUCHON ..ottt 115
222 In-Service TraiNing ..o 115
223  Professional Development Activities (PDA) Days.........ccccccoeiiinininiicinininnnne. 116
23 CONTRACTING BARGAINING UNIT WORK 117
23.1  Contracting Bargaining Unit Work ..........cccccooviiiniicce, 117
232 Short-Term/Non-Continuing Employee List ..........ccccccceeiiinniiniiniicnen 117
24 DISTRICT POLICE 119
241  Probationary Period ... 119
242  Employment Agreement.........ccoooiiiiiiiiiiiiiiiiiiiic e 119
243 Evaluations ... 119
244 P.OS.T. Training.....ccocoviviieiiiiiieicccc et 120
24.5  Shift ASSIGNIMENTS ......couiuiiiiiiiiiii s 120
246 Uniform AIIOWaNCE .........ccocuiiiiiiiiiiii s 122
247  District Police DiSCIPINe.........cccocuiuiuiiiiniiiiiiiiiiiiccccic e 122
24.8  Workers’ COmMPENSAtION .......c.ccuvivuiiiuiuiiiiiieieieiiieinee ettt 122
249 TraINING oot 122
2410 Law Enforcement Association (LEA)......cccovieciiiniieceecieeeeeeeeie et 123
2411 Chain of Command ... 123
2412 SRJC District Police Department Policy Manual............ccccocovviviiinniiccnnnee. 123
2413  Special ASSIGNMENLS........cciiiiiiiiiiiiiic e 123
2414 Labor Code Section 4850..........cccccuiuiiiiininiiiiiiiiiiiieee s 123
2415 Holiday Pay ... 124
2416 Rest Periods ... 124
25 PARKING ........ceueee 125
26 TERM OF AGREEMENT 127
SIGNATURE PAGE...........ueneee 129
Page x

Printed — October 2014



TABLE OF CONTENTS

SEIU Local 1021 & Sonoma County Junior College District
July 1, 2014 - June 30, 2017

APPENDICES tcnntnnnnisssnnissssssssssssssssssssasssssssssssssssssssssssssasssssssassssssssssssssssssssans 131
A Classified Salary Schedule............ueueiuivennennncsnnncsnnncnnnne 133
B  Employee Benefits COMPATiSON ......ocivivicriiirinririinnsnisiisnssisiinssisessssssessssssssssesessans 137
C  Interdepartmental Transfer/Promotion Request FOrm ..........ccocvceveceviucvucccncncnae 139
D  Evaluation Forms:

1. Classified Probationary Evaluation ..........cncincninennnenicsenninsncnnne 141

2. Classified Evaluation Long FOrm......iiiniininnncinnnnnincnnnnsescnsnenenes 143

3. Classified Evaluation Short FOrm ..........eeviniieennnncncennnninccnnncsccnsnenes 151

4. DiStrict POLICE c..uuueeeiieeteneiiiteneiintceeitcteeiseneensssseesssesessssssssssssssssesssnsaes 155

E  PERB - Certification of a Representative .........cucccccccnisnsensnsencccsnnsncsensessennees 159
F  Winter Holiday Calendar Cycle......iiiieeeeeeeeeeesnsssssssssssssssssssssssssns 161
G L Summer Hours Agreement..........iiienenininninninninnisinnnenenncnenenisies 163
2. Sample of Alternative Work Schedule (Summer 2015).........cccevuereeenerenene 164

3. Summer Schedule Memo........iiiceiienniiiiisiiinncnsssssssessssis 165

H Notification of Agency Shop Implementation ..........ccveevvcvncsnnccnncsncccneeenene 167
I Shift Differential Schedule ...t 169
J Positions by Component Group ... 171
K  Yearly Classification Schedule and Important Deadlines ...........ccceceuvueurueueuennecne. 173
L  Memorandum of Understanding........ccocecuveeerenrisenirencrenscsuncsencsnnsesnsseesiesseeesesessens 175
INDEX 177

Page xi

Printed — October 2014



AGREEMENT: SEIU LOCAL 1021 & SONOMA COUNTY JUNIOR COLLEGE DISTRICT

AGREEMENT

THIS AGREEMENT, made and entered into on November 21, 2007 by and
between SONOMA COUNTY JUNIOR COLLEGE DISTRICT, hereinafter referred to as
“District”, and the SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 1021,
hereinafter referred to as “SEIU”.
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